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Goup study is typically resisted by students until they are
exposed to, understand, and experience its benefits. Goup study
i nvol ves sharing of: ideas, personal and collective tinme nmanage-
ment, and task preparation; cooperation anongst group nenbers;
collective responsibility both for the group task and for each
other's welfare; and a willingness to be an active group partici-
pant. These attributes are needed for truly successful group
participation.

Qoup study has benefits that fall into the cognitive [what
we think and know and affective [how we feel and express our
feelings] domains. Such study enhances student social skills,
hel ps bol ster student confidence, and hel ps students practice
assertiveness. Qoup study skills are transferable to other
tasks. Learning quality group study skills prepares students to
enter expandi ng work arenas where teamwork i s demanded.

G oup study requires students to articul ate what they know
to fellow group nenbers. It also requires students to listen to
fell ow nmenbers' ideas. These group activities sharpen nenbers
communi cation skills as well as enhancing their cognitive skills.
Vel | prepared group nenbers likely will have read, observed, or
t hought about assignnents in variant ways. Such diversity aware-
ness, tolerance, and acceptance is another group study benefit.
Bei ng aware of, understandi ng, and appl yi ng di verse | earni ng
styles and | earning outcones inplicitly prepares students for

| ater vocational and community realities.



Qoup study validates what students really know if they are
required to articulate in the presence of others what they have
| earned. Wen they are able to clearly articul ate what they
know, are able to answer probing questions about their know edge,
and are able to withstand chall enges to what they know, their
know edge is reinforced and verified. Such validation |essens
stress related to examnati ons by | essening sel f doubt about what
t hey know.

H gh quality group study involves rotating study assignnments
within the group. Menbers shoul d be assigned, at varying tines,
the follow ng task di mension duties: goal setting and adj usting,
data gathering and organi zing duties, summarizing group tasks,
procedural and out cone assessnent and probing responsibilities,
and the agenda setting job. The follow ng group nai ntenance
duties also need to be rotated so as to broaden each nenber's
group skill repertoire: giving each nenber a fairly equitable
opportunity to participate, focusing/refocusing on tasks, recog-
ni zi ng and breaking group tension, nediating nenber disagree-
nments, celebrating success on tasks/subtasks, and caring for
i ndi vi dual needs.

Students who want to form successful groups need to find
cl assmat es who possess the follow ng traits/characteristics: (1)
their major reason to join a study group is to learn; (2) they
are responsible and will attend group neetings regularly, on
time, prepared, and in the nood for work; (3) they are willing to

and able to actively participate in group work [groups cannot



afford to carry non-participating nenbers; this burden causes
eventual resentful ness and slower progress]; and (4) they can be
tolerant of others' ideas, |earning styles, and concl usions drawn
fromgroup study. Successful groups nornmally do not exceed five
nmenbers; exceptions can occur. Too large a group invites unfair
and debilitating | abor divisions, allows sone nenbers to shirk
full responsibility, pronotes subgrouping [cliques], and nakes
group managenent too high a priority for this type of group
activity.

Unsuccessful study groups occur due to: (1) inconpatible
menber goals; (2) group study sessions deteriorate into social
"bull sessions;" (3) clear group goals renain unstated, vaguely
or anbi guously stated, or change frequently; (4) nmenbers do not
cone to sessions fully prepared; (5) sone nenbers participate
unequal ly; and (6) all nenbers do not fully respect each other.

Qoup work is rewarding when it functions well. Not al
tasks are appropriate for groups to accept. Sone tasks are
sinpl e and short enough for individuals to do. Goups work best
when idea diversity is needed/ wanted, when division of [abor is

called for, and when feedback fromfell ow nenbers is desired and

useful. | recommend students seek out classnates and forma
serious [but fun] study group. Your learning will inprove with a
quality study group; you will learn nore this way, will learn

nmore quickly, and will retain nore of what you | earn.



