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Academc policy nmaking is rarely sinple. Miltiple, conplex
constraints typically intersect wth what, on the surface, seens
to be an easy call. An undergraduate attendance policy, or the
| ack of such a policy, is one such case. There are reasonabl e
rationales for such policy ! and famliar reasons for not support-
ing an attendance policy. 2 This article anal yzes major argunents
on each side of this issue and concl udes that the pro-attendance
policy argunents seemnore constructive to quality education than
do anti-attendance policy clains.

(ne anti-attendance policy argunent cones from students who
remnd woul d be rul e-nmakers that they are adults who can deci de
for thensel ves what behaviors are in their best interests. The
aut hor' s professional experience clearly denonstrates that not
all students are mature; student behavior and academc failures
indicate that, for the nost part, the very students who get them
selves in trouble due to excessive absences are the very ones who
nmost vociferously object to attendance policies. Mst nature
students assiduously attend their classes and therefore see
attendance rul es as unnecessary. 3

Anot her student refrain against attendance rules is their
claimthat they are custoners and it is the seller [university/
prof essor] who is obliged to nake the product [class] appealing
enough to attract students. This quasi-econom c nodel falsely

suggests that an education is a linearly sold tangi bl e product



rather than a multi-person, reciprocal, devel opnental process.
Education is desired to be fun [sonetinmes it can be]; however,
the attitude of school as hard work escapes sone students. An
educati on i nvol ves cooperative professor, student, classnate
effort. Too frequently, student peer classroominteraction,
intell ectual challenge, and insight are overl ooked or di m ni shed.
The need for this cooperative, teamwork, and peer presence needs
repetitive accentuating as it is one of the prime rationale for
requi red student attendance at all class sessions. 4

(ne objection raised by faculty to an attendance policy is:

"How can student absences be categorized as 'excused or 'not
excused' without faculty '"playing God'"? It seens assuned here

t hat absences need to be differentiated rather than be sinply
defined for what they are: absences. ° |f we examne a used car
salesman's job as a guide, we will discover that when car sellers
call into say they are ill, have a famly energency, need a day
off for rest, or are hung over, those individuals nay be enpat h-
ized with, may recei ve enpl oyer synpathy, may be excused for the
day w thout prejudice, and nay have sone of their work del ayed
until their return to work; however, any cars sold by others
during their absence will not be credited to their conmm ssion
account. In short, not showing up to work results in no pay.
Further, should an enpl oyee be absent froma sales job too
frequently, their position will becomne jeopardized. This anal ogy

shoul d extend to the classroom ¢ Lack of classroom attendance is

afailure to tend to one's duties regardl ess of reason. Enpat hy,



synpat hy, and work del ay may be reasonabl e; however, full reward
for work not done seens unfair, even absurd.

Anot her faculty conplaint relevant to an attendance policy
rai ses the attendance procedure issue. Requiring students to
sign a daily attendance sheet and counting heads are not conpl ex
nor arduous tasks. daimng a need for nane-by-nane roll calls
is a bogus objection. Conparing signature |lists and head counts
wi Il al nost al ways reconcile thenselves. The mninmal tine and
effort to take daily attendance is well worth the effort.

Anot her claimforwarded by sone faculty agai nst uniform
attendance policies involves "academc freedom" Sone interpret
attendance policies as infringing on individual teaching styles.
Academ c freedomhas limts. These limts involve classroom
del i very, planning, and eval uation practices that are contrary to
the law, that infringe on rights of other students or professors,
or that are contrary to valid/appropriate classroomactivities.
Attendance policies do not limt what is taught in the classroom
nor howit is taught. Some students receive veterans benefits;
others are subsidized by public wel fare paynents; still others
recei ve schol arships or grants. In sonme of these instances, |aw
requi res some school official to certify students' attendance.
Such attendance certification is not really legitinmate w thout
attendance verification. Valid verification requires attendance
be taken. Wiere attendance is not legally required, it surely
ought to be norally demanded so that subsidizing agenci es know

they are getting their noney's worth.



Too frequently, absent students do not take proper imtative
to consult their professors and cl assmates to di scover what was
acconpl ished in class during their absence. This would not be
such an urgent issue if it did not inplicitly infringe on other
students' need to tol erate accommodation to absent students.
Equal |y frustrating are student requests for catch-up time on
class assignnments not afforded to regularly attendi ng cl assnat es
and student activity delays and class tinme taken for questions
directly attributable to student absences. |If faculty fail or
refuse to accommodate the absent students due to the cost to
regularly attending peers, that are often | abel ed as uncari ng,
unprof essional, or worse. The notion of "adult" responsibility
seens too frequently to evaporate when student absences are
tolerated. |If co-workers on the job were interfering with
ot hers' enpl oynent progress, nost woul d expect superiors to
renove the interfering enpl oyee fromthe workpl ace. Absent
students conprise an obstacle to peer progress and to their right
not to have to tolerate incessant catch-up tine and frustration
t o acconmmodat e absent ees.

Certainly, common sense, basic humanity, and professiona
rationality will enter into the attendance policy enforcenent.
No one wants a contagi ous student present and hospitalization
[for short periods] needs to be sensibly dealt with. These are,
after all, rare occasions. Not feeling good, oversleeping, and
per sonal inconveni ences have no place as reasons for classnates

and professors bei ng i nconveni enced and having class tine wasted



in catch-up activities. dass attendance renains a requisite for
true education to be acconpli shed.

It appears to the author argunments in favor of an attendance
policy significantly outwei gh argunents agai nst such a policy.
Student attendance contributes to superior classroom nmanagenent,
student |earning, and neeting various |egal/noral professional
responsibilities. It seens sensible that students, faculty, and
admnistrators can neet to forma reasonabl e and under st andabl e
attendance policy. Such a policy would clearly denonstrate an

institutional search for quality education.
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